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The French Context (1)

A long h istory of     laws for equality     between women and men: 
the law warranties     the same rights for women       as the ones 
for men (1946).

In Politics : laws for parity in elections (1999, 2000, 2013).

At Work : Roudy's law (1983), Génisson's law (2001), quotas in 
boards (2011), Sauvadet's law (2012), law for real equality in     
all spheres of society (2014).

In  Education and Research     : Fioraso's law (2013), law for a Re-
Foundation of the School of the Republic (2013).



The French Context (2)
Laws against Sexual Harassment

●  2006: law against violence between partners or towards under 
18.

●  2012: law against sexual harassment.
●  2014: law for real equality between women and men.
●  June 2016: Report relative to Education to Sexuality – To 

Answer to Expectations of Young People, to Build a Society of 
Equality Women-Men, by the French High Council for Equality 
between Women and Men

 



The French Context (3)
The situation of Sexual Harassment

●  Continuous and open violence against women in all spheres, private, public, political, 
higher education, academics.

●  Difficulties for the victims to say it, least to do anything about it, to make it stop, to 
report it.

CODE OF SECRECY....

 in each segment of the French society! Also in higher education and research.

Example in May 2016: 4 women, then 5 women speak up and report the agressions they 
have endured from ONE male political leader... who claims he hasn't done anything, 
that it is part of seduction. The facts were well known from (male) colleagues for years 
(more than 20)... nothing has been done ever, implying more victims over the years. 

 



CLASCHES Guide – January 2015



 Sexual Harassment in Higher 
Education and Research

 
The Vade Mecum 

for Institutions

http://www.anef.org/wp-content/uploads/2015/11/vademecum-
harcelement-sexuel-universite-web.pdf



An original approach 

● For whom?    Presidents   ,  Staff General    Directors  ,        
Equality Officers   …

● Aim:   to   share experience      on how to deal with situations  
of sexual harrassment.

● Guide   widely   illustrated   (examples, drawings… ). 
● Idea:   describe   practical   situations (ex.: how to          

manage confidentiality     ?  Sexual / moral      harassment : do 
we put them together?). Describe        different    solutions.



Agenda

2014, October: National survey in universities and higher schools.

2014, November: Workshop with representatives of 11 universities, 6 
higher schools, and the CNRS.

2015, January – May: Writing of the vade mecum.

2015, June  – October: Formating, Proofreading and Printing.

2015, November: Delivery to the ministry for Higher Education and 
Research.

November 25 : Press release by the Minister of Higher Education and 
Research.

This project has been supported by the French Ministry for Higher 
Education and Research.



Plan of the vade mecum

Foreword

Chap. 1. Identifying sexual harassment

Chap. 2. Beginning to tackle sexual harassment

Chap. 3. Communication to prevent and deal with sexual 
harassment

Chap. 4. Implementing a sexual harassment policy

Chap. 5. Responsabilities of the institution in case of complaint

Appendix 1. Examples of existing procedures

Appendix 2. Examples of ongoing projects

Bibliography and resources available online.



Chapter 1: Identifying sexual harassment 



Chapter 2: Beginning to tackle...



Chapter 3: Communicate



Chapter 4: Implementing a sexual 
harassment policy



What's next?

●  Diffusion   to all institutions: booklet, online version.
●  Regular updatings     of the vade mecum, and the  

appendices in particular.
●  Exchanges   by internet or in workshops about                   

real cases   of sexual harassment in institutions.
●  Next workshops :  June 23, December 2016 (2 days).
●  Organisation of    training sessions     for people                     

  in situation of responsability     ,   researchers  ,  teachers  ,  
staff and students      union representatives   …
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